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LiUNA 3000 works hard
representing over 8,000
healthcare professionals
in Canada.

Before we formed our union in
2012, I was classified as a casual
employee at the bottom of the
pay grid even though I had been
working regular hours for over
two years. Within three months
of signing our first collective
agreement, and with the hard
work of the LiUNA 3000, I
moved to the top of the pay grid.

Chelsea Rothel

If you have any questions about LiUNA 3000
or the PSLRTA campaign at St. Michael’s and
St. Joseph’s, please contact us.

On December 12 and 13,
vote for LiUNA 3000 to
represent you at work.

Charlene Nero
LiUNA 3000 Grievance Officer
Phone: (705) 828-3079
Email: cnero@liuna3000.ca
Jessica Anderson
LiUNA 3000 Organizing Coordinator
Phone: (226) 402-0016
Email: janderson@liuna3000.ca
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S T RO N G , LO C A L , O N -S I T E
RE P RE S E N TATI O N

LiUNA3000.ca/PSLRTA

We’re getting results for St. Mike’s.
Now let’s get results for St. Joe’s.

LiUNA 3000 is a

With LiUNA 3000,
we’re all in this

small local with tailor
made agreements backed
by the strength of an
international union.

together.

LIUNA Local 3000 builds strength and
solidarity with our membership, while
providing active, on-site professional
representation.
LiUNA 3000 staff always tailor
representation to members’ needs and
strengths, working collaboratively with
elected stewards and representatives to act
on issues that matter to our members.
The LiUNA 3000 team provides ongoing
training, mentorship and support for all
of our worker representatives in every
workplace we represent.

LiUNA 3000

takes action.
Even before we get to the bargaining table,
our professional representatives work hard
for our members.
Even before we won our first collective
agreement at St. Michael’s, we fought to
•
•
•

90% of dues paid by LiUNA 3000 members
stays at the local level. But when the going
gets tough, we can rely on the strength of our
international union for support.
Our international union provides support for
our organizing and educational programs, and
we tailor those programs to the specific needs
of our members in each bargaining unit.
LiUNA is also a member of both the Canadian
Labour Congress and the Ontario Labour
Federation, so we keep our finger on the
pulse of the Canadian labour movement.

get a 2% raise for all members.
revoke disciplinary actions against
our members.
force the hospital to create 15 new
permanent positions.

And because of a shorter wage grid, St.
Michael’s laboratory staff are paid more over
their careers than employees in OPSEU’s
Central Agreement. We’ll be making sure
that everyone we represent at the new
merged hospital benefits from the best
wages in the province.

LOCAL 3000
HEALTHCARE • INDUSTRIAL • PROFESSIONAL

